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	Central Whidbey Island Fire & Rescue

	
	Division Chief Application Supplemental Information



	GENERAL INFORMATION

	Name (Last)
     
	(First)
     
	(Middle Initial)
     
	Home Telephone
(   )     -     

	Address (Mailing Address)
     
	(City)
     
	(State)
  
	(Zip)
     
	Other Telephone
(   )     -     

	E-Mail Address
     
	Are you legally entitled to work in the U.S.? |_| Yes |_| No



	POSITION

	Position or Type of Employment
Division Chief

	Are you able to perform the essential functions of the job you
are applying for, with or without reasonable accommodation? 
	[bookmark: Check11]|_|Yes |_| No

	Date Available
     



	EDUCATION AND TRAINING

	High School Graduate or General Education (GED) Test Passed? 
	[bookmark: Check13]|_|Yes |_| No

	College, Business School, Military (Most recent first)

	Name and Location
	Dates 
Attended
Month/Year
	Credits Earned
	Graduate
	Degree
& Year
	Major 
or Subject

	
	
	Quarterly or
Semester
Hours
	Other
(Specify)
	
	
	

	[bookmark: Text18]     
	[bookmark: Text22]From      
	[bookmark: Text26]     
	[bookmark: Text30]     
	|_| Yes
|_| No
	[bookmark: Text42]     
	[bookmark: Text50]     

	
	To      
	
	
	
	[bookmark: Text43]    
	

	[bookmark: Text19]     
	From      
	     
	     
	|_| Yes
|_| No
	     
	     

	
	To      
	
	
	
	[bookmark: Text45]    
	

	[bookmark: Text20]     
	From      
	     
	     
	|_| Yes
|_| No
	     
	     

	
	To      
	
	
	
	[bookmark: Text47]    
	

	[bookmark: Text21]     
	From      
	     
	     
	|_| Yes
|_| No
	     
	     

	
	To      
	
	
	
	[bookmark: Text49]    
	



	MILITARY SERVICE


	Branch of Service
[bookmark: Text62]     
	Date of Entry
[bookmark: Text63]     
	Date of Discharge
     
	Type of Discharge
[bookmark: Text64]     



	SPECIAL SKILLS

	List all pertinent skills and equipment that you can operate
[bookmark: Text60]     



	WORK/VOLUNTEER EXPERIENCE

	List employment and/or volunteer service (most recent first). Attach additional pages if necessary.

	[bookmark: Text68]Employer	     
	Telephone Number	(   )     -     
	From  (Month/Year)
[bookmark: Text75]     

	Address	     
	

	Job Title	     
	[bookmark: Text82]Number Employees Supervised	     
	To  (Month/Year)
[bookmark: Text85]     

	Specific Duties
     
	

	
	Hours Per Week
[bookmark: Text86]     

	
	

	
	Last Salary
     

	
	

	
	Supervisor
[bookmark: Text88]     

	
	

	Reason For Leaving	     
	May We Contact This Employer?	|_| Yes |_| No

	Employer	     
	Telephone Number	(   )     -     
	From  (Month/Year)
     

	Address	     
	

	Job Title:	     
	Number Employees Supervised	     
	To  (Month/Year)
     

	Specific Duties
     
	

	
	Hours Per Week
     

	
	

	
	Last Salary
     

	
	

	
	Supervisor
     

	
	

	Reason For Leaving:	     
	May We Contact This Employer?	|_| Yes |_| No

	Employer	     
	Telephone Number	(   )     -     
	From  (Month/Year)
     

	Address	     
	

	Job Title	     
	Number Employees Supervised	     
	To  (Month/Year)
     

	Specific Duties
     
	

	
	Hours Per Week
     

	
	

	
	Last Salary
     

	
	

	
	Supervisor
     

	
	

	Reason For Leaving	     

	May We Contact This Employer?	|_| Yes |_| No

	Employer	     
	Telephone Number	(   )     -     
	From  (Month/Year)
     

	Address	     
	

	Job Title:	     
	Number Employees Supervised	     
	To  (Month/Year)
     

	Specific Duties
     
	

	
	Hours Per Week
     

	
	

	
	Last Salary
     

	
	

	
	Supervisor
     

	
	

	Reason For Leaving:	     
	May We Contact This Employer?	|_| Yes |_| No



	DISQUALIFYING FACTORS

	Please indicate if you have any of the following criminal history or driving record disqualifying factors:

	CRIMINAL HISTORY
	DRIVING RECORD

	|_|	Any Felony Convictions
|_|	Any Misdemeanor Convictions related to sexual misconduct, property crimes, or violence
|_|	Other Misdemeanor Convictions within 5 years
	|_|	Driving Under the Influence within the last 10 years
|_|	Suspensions within the last 10 years
|_|	Any at fault accidents within the last 5 years.
|_|	More than 2 moving violations within the last year
|_|	More than 5 moving violations within the last 5 years


All personnel will be subject to a drug and alcohol screening.
I certify the information contained in this application is true, correct, and complete. I understand that, if employed, false statements reported on this application may be considered sufficient cause for dismissal.
	Signature

	Date (mm/dd/yy)
  /  /  


Central Whidbey Island Fire & Rescue is an Equal Opportunity Employer.

	[image: cwfr_logo_v2_small.jpg]
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	Name (Last)
     
	[bookmark: Text73](First)
     
	[bookmark: Text74](Middle Initial)
 



	Experience
	

	Required Qualification

	8 Years Progressively Responsible Fire & Rescue Experience
	|_|

	3 Years as a Company Officer
	|_|



	Education
	

	Required Qualification
	Documentation Attached

	2 Year (Associates) Degree	Major:      
	|_|

	Desired Qualification
	Documentation Attached

	National Fire Academy Executive Fire Officer (Graduate)
	|_|

	Master’s Degree	Major:      
	|_|

	4 Year (Bachelors) Degree	Major:      
	|_|



	Certification & Designation
	

	Required Qualification
	Documentation Attached

	Washington State Class C Driver’s License (or equivalent)
	|_|

	Washington EMT-Basic (or ability to obtain reciprocity)
	|_|

	IFSAC Fire Officer II (or equivalent)
	|_|

	IFSAC Hazmat Operations (or equivalent)
	|_|

	NWCG Wildland Firefighter Type II (or ability to obtain within 18 months of hire, training provided)
	|_|

	NIMS ICS 700, 100, 200, & 300
	|_|

	Blue Card Type IV & V Incident Commander (or ability to obtain within 6 months of hire, training provided)
	|_|

	IFSAC Instructor II (or equivalent)
	|_|



	Certification & Designation
	

	Desirable Qualification
	Documentation Attached

	Blue Card Incident Command Instructor
	|_|

	Washington Department of Health Senior EMS Instructor (SEI)
	|_|

	International Fire Code Inspector or IFSAC Fire Inspector I Certification
	|_|

	IFSAC Safety Officer Certification (or equivalent)
	|_|

	CPSE Fire Officer Designation (FOD)
	|_|

	CPSE Chief Fire Officer Designation (CFO)
	|_|

	Other CPSE Designation (Specify):      
	|_|

	Institution of Fire Engineers Grade (Specify):      
	|_|



	Language Skills
	

	Please describe your level of proficiency in Spanish (or other foreign) language
     



	References

	List three references (excluding relatives or former supervisors)

	
	

	[bookmark: Text72]Name 
     
	Telephone
(   )     -     

	[bookmark: Text80]Address (Mailing Address)
     
	[bookmark: Text81](City)
     
	[bookmark: Text79](State)
  
	[bookmark: Text78](Zip)
     

	
	

	Name 
     
	Telephone
(   )     -     

	Address (Mailing Address)
     
	(City)
     
	(State)
  
	(Zip)
     

	
	

	Name 
     
	Telephone
(   )     -     

	Address (Mailing Address)
     
	(City)
     
	(State)
  
	(Zip)
     



	Supplemental Questions
	

	Please limit your answers to the following questions to no more than two pages per question.



	CWIFR is staffed with a mix of full-time, part-time, and volunteer personnel with varying levels of education, training, and experience. What elements of a comprehensive fire, rescue, and emergency medical services training program would you consider to be important when developing a program for this diverse audience? Please consider the requirements within Washington Administrative Code 246-976-163 and Washington Administrative Code 296-305 when responding to this question.
     



	CWIFR endeavors to work collaboratively with our neighboring fire districts, WhidbeyHealth, and other partner agencies in an effort to provide the highest quality service to the residents and visitors of Whidbey Island.  In particular, delivery of training and professional development for Island County is a key opportunity. Describe your experience with interagency collaboration and how you might approach collaboration in a geographically challenging environment and limited resources. Additionally, what is your experience with “siloed” organizations especially when the organizations must work together to both effectiveness and efficiency.
     



	CWIFR’s division chief serves as one of three command duty officers (along with the fire chief and deputy chief). Describe your experience as a command officer, supervising emergency operations with limited resources? Please describe a particularly challenging incident and why it was challenging as well as what you did to overcome those challenges.
     



	Describe your experience working with volunteer firefighters. How would you go about maximizing volunteer recruitment, involvement, and retention? Please consider U.S. Navy sailors as a target resource, though time-limited, when responding to this question. 
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